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FOR IMMEDIATE RELEASE:
Animal Welfare, Rights Groups, is Topic of Media Consultant
Students of the Race Track Industry Program learned the differences between animal rights and animal welfare groups, as well as issues in greyhound racing, when Marsha Kelly visited April 13-14. Kelly has served as media consultant for several animal industry groups over the years, and currently represents the greyhound racing industry. 
Kelly said the main ideological difference between animal rights and animal welfare groups is: “use or no use.”   

“(Animal rights groups believe) that animals have their own lives and that we should butt out,” she said. “(Animal welfare groups) believe that interaction is ok as long as it is done with humane treatment.”

Kelly explained the foundation of the animal rights movement and the key players in the different groups. She warned of several “wolves in sheep’s clothing” that advocate responsible use on the surface but have more extreme objectives.

“The HSUS provides no direct services for animals. They operate no shelters,” she said. “Their goal is to make it too expensive or too complicated for an industry to stay in business. Or they push for government involvement and restriction.”

Kelly said that the best tactic for animal industry participants is, “to do the right thing.”  

“The public expects you to make a good-faith effort.”

Kelly said that animal industries must create standards of conduct and train employees to uphold them. She also stressed the importance of aggressive enforcement of the standards. 
“Accept responsibility and never cover up mistakes,” she said.
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